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01. WHY ABAR?
Definition: Teaching against bias and racism

Responding to need for social justice and equity in our 
education system

Preparing our students for life in the 21st century



“To be honest, the biggest limitation to ABAR work 
is you. Any educator engaged in this work will tell 
you that you have to do the inner work first. What 

you don't know can and will hurt you, your 
students, and our community.”

(Ramirez & Donovan, 2021, p. 58)



02. THE PRINCIPLES OF ABAR
Racism is 
endemic

● Individual 
racism

● Institutional 
racism

White supremacy 
is in full effect

● Perpetuate 
and maintain 
power & 
standing of 
dominant 
group

Languages are 
inherently tied to race

● Native 
speaker ideal

● Standard 
language 
ideology

● Language 
hierarchies



03. DEVELOPING CRITICAL 
CONSCIOUSNESS

● The value assigned to languages in our 
classrooms

● Using learners’ linguistic repertoires to support 
their learning



PROJECT 1

Explore notion of plurilingualism

● Some languages not seen 
as legitimate or valid parts 
of their linguistic repertoire.

● Teachers engage with 
plurilingualism through the 
lens of official bilingualism.

● Strong association of a 
language with a country.

PLURILINGUAL PORTRAITS



PROJECT 2

Explore notion of translanguaging

● Felt ‘weird’ to ‘break the 
rules’

● Difficulty making space for 
other languages?

PLURILINGUAL POEMS



“To truly apply an ABAR lens, it’s important to help 
students speak out against bias and injustice, 

meaning you’ve spent time creating a 
community with your students, you’ve developed 
a shared language, and you’ve listened to every 

student.”

(Ramirez & Donovan, 2021, p. 57)



04. TAKING 
ACTION

● Necessary to build trust and 
deep-connection with your 
community

● Work on changing 1 or 2 things at a 
time. Change can be slow and 
needs to be steady.



WHERE TO START
POSITIONALITY ● Is everyone really equal? (Sensoy & DiAngelo)

● White privilege: Unpacking the invisible backpack 
(Peggy McIntosh)

● Power Flower activity

● Policing Black lives: State violence in Canada from 
slavery to the present (Robyn Maynard)

● A national crime: The Canadian government and the 
residential school system 1879 to 1986 (John Milloy)

● Quebec Ministry of Education

● Culturally-responsive pedagogy (EdWeek.org)
● Trauma-informed pedagogy (EdCan.ca)
● FSLdisrupt.org 

LOCAL POLITICS

OFFICIAL POLICIES
PRACTICE

https://c2ctoolbox.eu/2018/09/12/power-flower/
https://www.education.gouv.qc.ca/accueil
https://www.edweek.org/teaching-learning/culturally-responsive-teaching-culturally-responsive-pedagogy/2022/04
https://www.edcan.ca/articles/trauma-informed-practice/?gad_source=1&gclid=Cj0KCQiAtaOtBhCwARIsAN_x-3KjAYTNOdDOuOAm6KvN9u_r7xKeGFKYxuX3czTZwI2W2ZWlNLIWXiwaAsbJEALw_wcB
http://www.fsldisrupt.org
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● What might be policies that affect 
your practice?

● Have you thought about your 
positionality and privileges in 
Quebec society?

● What might be some biases to 
work on, based on what you saw in 
the presentation?

DISCUSSION & QUESTIONS

http://bit.ly/2Tynxth
http://bit.ly/2TyoMsr
http://bit.ly/2TtBDfr

